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Benefits and Privileges: APM - 765 - Death Payments 

765-0 Policy 

Upon the death of an employee who has completed at least six continuous months on pay status at 50 
percent time or more without a break in service prior to death, a sum equal to the salary of the deceased 
for one month shall be paid to the person or persons in the first of the following categories in which there 
is a survivor: legal spouse or domestic partner (same sex or opposite sex); child or children; parent or 
parents; or siblings.1 If there is no survivor in any of the foregoing categories, the benefit will be paid to 
the estate, or if there is no estate, to the beneficiary designated in the deceased’s University-paid life 
insurance policy. This benefit is in addition to vacation, salary, or other monies due the employee. 

Revision History 

April 20, 2022: 
• Technical revisions to update references to Regental governing documents. 

For details on prior revisions, please visit the Academic Personnel and Programs website. 

 

 

 

 

 

 

 

 

 

                                                      
1 Written confirmation of a family relationship will be required. A domestic partnership must be 
confirmed by registration with the State of California, registration of a same-sex legal union formed in 
another jurisdiction that is substantially equivalent to a State of California-registered domestic 
partnership, or filing of a Declaration of Domestic Partnership form with the University prior to the death 
of the employee. 

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policy-issuances-and-guidelines/index.html
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