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I. Purpose 

II. Access of the Candidate to Review Records 

III. Appointment 

IV. Advancement and Review 

A. Eligibility for Advancement 

B. Special notes 

1. Overlapping steps 

2. Advancement for joint appointees 

3. Mid-year appointments and the effect on the review cycle. 

4. Retroactive Actions 

5. Non-Reappointment of an Assistant Professor before the 7th year 
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H. Five-year review 
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V. Conducting review for appointment or advancement 

A. Confidentiality during the review process 

B. Review process 

1. The department chairperson is responsible for: 

2. Candidate's statement (optional) 
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3. Statement of Contributions to Diversity (optional) (APM 210 1 d) 

4. Letters of evaluation 

5. Voting requirements and consultation with department faculty 

6. Structure of the department letter  

7. Chair's confidential letter (optional) 

8. Candidate's access to file prior to department vote 

9. Candidate's access to file after department review 

10. Assembly of the dossier 

11. Late submission of material and department responsibility for review 

12. Preliminary assessment (promotion to Associate rank only) 

VI. Approval Authority 

VII. Procedures, Checklists, Exhibits, and Forms 

A. Procedures: 

B. Exhibits: 

C. Forms and Checklists 

   


