
All changes in PPS need to be completed manually by the units. However, on November 1st, UCOP will do an override of the FLSA status. This 
one-time programming will check all the new non-exempt title codes (after they have been keyed in on our campus) and will hardcode the FLSA 
status to non-exempt. Please be sure that all changes are entered into PPS by the end of the day on Friday, October 28th. Systemwide Payroll has 
provided the following screenshots of the conversion from Exempt Assistant Specialist to Non-Exempt Assistant Specialist and Exempt Specialist 
to Non-Exempt Specialist (using examples from UCI). Please note the new title code is highlighted in RED because the test region does not 
recognize it but Systemwide Payroll worked around it for these examples.   
 
 

 
 

 
 
At UC Davis, please be sure to use Time Code ‘Z’ instead of Time Code ‘A’ used in this example. 
 



 
 

 
 
At UC Davis, please be sure to use Time Code ‘Z’ instead of Time Code ‘A’ used in this example. 
 
 


