STEP PLUS SYSTEM - TABLE 5
FACULTY-LADDER RANKS-PROFESSOR SERIES
HEALTH SCIENCES COMPENSATION PLAN

Scale 9 Scale 9
1.90 1.90
Normal Minimum Scale Adjusted Scale Annual Monthly Annual Monthly
Years at 7/1/14 7/1/14 Step Plus  [Step Plus  |Step Plus Step Plus
Rank Step Step Annual | Monthly Annual | Monthly [Incrementt |Incrementt |Supplement® |Supplement®
Assistant 1 $145,800( $12,150.00 $150,300| $12,525.00
Professor 2 $154,600] $12,883.33 $159,300] $13,275.00
2.5 $163,700| $13,641.67 54,400 $366.67 $2,250| $187.50
3 $163,100| $13,591.67 $168,100| $14,008.33 $2,200| $183.33
3.5 4 $172,950| $14,412.50 54,850 5404.17 $2,200| $183.33
4 § $172,600| $14,383.33 $177,800| $14,816.67 $2,425 $202.08
4.5 ~ $182,150| $15,179.17 54,350 $362.50 $2,425 $202.08
5 $180,900| $15,075.00 $186,500| $15,541.67 $2,175 $181.25
5.5 $191,000| $15,916.67 54,500 $375.00 $2,175 $181.25
6 $189,900| $15,825.00 $195,500| $16,291.67 $2,250| $187.50
6.5 $201,050| $16,754.17 55,550 5462.50 $2,250 $187.50
Associate 1 $181,100[ $15,091.67 $186,800| $15,566.67 $2,250| $187.50
Professor 15 " $191,300] $15,941.67 $4,500]  $375.00 $2,250 $187.50
2 E $190,100| $15,841.67 $195,800| $16,316.67 $2,250| $187.50
2.5 :“ $201,200| $16,766.67 55,400 $450.00 $2,250| $187.50
3 $200,700| $16,725.00 $206,600| $17,216.67 $2,700| $225.00
3.5 $213,000| $17,750.00 56,400 $533.33 $2,700| $225.00
4 " $213,100| $17,758.33 $219,400| $18,283.33 $3,200| $266.67|
4.5 § $227,950| $18,995.83 58,550 $712.50 $3,200| $266.67|
5 - $229,500| $19,125.00 $236,500| $19,708.33 $4,275 $356.25
5.5 $245,150| $20,429.17 58,650 5$720.83 $4,275 $356.25
Professor 1 $213,300[ $17,775.00 $219,600| $18,300.00 $3,250) $270.83
1.5 $228,150| $19,012.50 58,550 $712.50 $3,250| $270.83
2 $229,700| $19,141.67 $236,700| $19,725.00 $4,275 $356.25
2.5 $245,250| $20,437.50 58,550 $712.50 $4,275 $356.25
3 $246,600| $20,550.00 $253,800| $21,150.00 $4,275 $356.25
3.5 $263,050| $21,920.83 59,250 $770.83 $4,275 $356.25
4 " $264,200| $22,016.67 $272,300| $22,691.67 $4,625 $385.42
4.5 E $282,050| $23,504.17 59,750 $812.50 $4,625 $385.42
5 : $283,300| $23,608.33 $291,800| $24,316.67 $4,875 $406.25
5.5 $303,850| $25,320.83 $12,050| S$1,004.17 $4,875 $406.25
6 $306,700| $25,558.33 $315,900| $26,325.00 $6,025 $502.08
6.5 $328,850| $27,404.17 $12,950| $1,079.17 $6,025 $502.08
7 $331,900| $27,658.33 $341,800| $28,483.33 $6,475 $539.58
7.5 $355,950| $29,662.50 514,150 $1,179.17 $6,475 $539.58
8 $359,300| $29,941.67 $370,100| $30,841.67 $7,075 $589.58
8.5 $385,550| $32,129.17 515,450 $1,287.50 $7,075 $589.58
9 » $389,300| $32,441.67 $401,000| $33,416.67 $7,725 $643.75
9.5 § $417,642| $34,803.46 516,642 | 51,386.79 $7,725 $643.75
ASH < $434,283| $36,190.25 $8,321 $693.40

TAlready factored into the base. This is the half-step amount to be entered in payroll as an off-scale component. This component is retained as long

as the appointee remains at this step.

ASupplement awarded only if advancement to this step was as a result of an advancement of 1.5 steps or greater AND is awarded only for the
period of normative time at this step . Note: The supplement will end after normative time, if the faculty member’s next advancement is not greater
than a 1 step increase or if the faculty member does not advance. For example: Asst Prof Step 1 advances on 7/1/15 to Asst Prof Step 2.5. The Asst
Prof will receive the supplement 7/1/15-6/30/17.
FFirst Above Scale is determined by taking Step 9 dividing it by Step 8. Round this figure to the third decimal point (using the fourth decimal to
determine if the third is rounded up or stays the same). Next, take Step 9 base multiplied by the result of Step 9/Step 8. Last, round this dollar
figure to the nearest whole dollar. All subsequent further above scale actions are a flat 5% increase.




