
Normal Annual Monthly

Years at Step Plus Step Plus

Rank Step Step Annual Monthly Annual Monthly Increment† Increment†

1 $116,000 $9,666.67 $120,100 $10,008.33

2 $123,300 $10,275.00 $127,500 $10,625.00

2.5 $130,900 $10,908.33 $3,400 $283.33

3 $129,700 $10,808.33 $134,300 $11,191.67

3.5 $138,200 $11,516.67 $3,900 $325.00

4 $137,400 $11,450.00 $142,100 $11,841.67

4.5 $145,700 $12,141.67 $3,600 $300.00

5 $143,900 $11,991.67 $149,300 $12,441.67

5.5 $153,300 $12,775.00 $4,000 $333.33

6 $151,100 $12,591.67 $157,200 $13,100.00

6.5 $161,400 $13,450.00 $4,200 $350.00

1 $144,000 $12,000.00 $149,500 $12,458.33

1.5 $153,500 $12,791.67 $4,000 $333.33

2 $151,300 $12,608.33 $157,400 $13,116.67

2.5 $161,500 $13,458.33 $4,100 $341.67

3 $159,700 $13,308.33 $165,500 $13,791.67

3.5 $170,500 $14,208.33 $5,000 $416.67

4 $169,800 $14,150.00 $175,400 $14,616.67

4.5 $182,200 $15,183.33 $6,800 $566.67

5 $183,000 $15,250.00 $188,900 $15,741.67

5.5 $196,200 $16,350.00 $7,300 $608.33

1 $170,000 $14,166.67 $175,600 $14,633.33

1.5 $182,400 $15,200.00 $6,800 $566.67

2 $183,200 $15,266.67 $189,100 $15,758.33

2.5 $196,300 $16,358.33 $7,200 $600.00

3 $196,400 $16,366.67 $203,400 $16,950.00

3.5 $211,000 $17,583.33 $7,600 $633.33

4 $210,400 $17,533.33 $218,500 $18,208.33

4.5 $226,600 $18,883.33 $8,100 $675.00

5 $225,700 $18,808.33 $234,600 $19,550.00

5.5 $243,800 $20,316.67 $9,200 $766.67

6 $244,200 $20,350.00 $252,900 $21,075.00

6.5 $262,900 $21,908.33 $10,000 $833.33

7 $264,300 $22,025.00 $272,900 $22,741.67

7.5 $284,200 $23,683.33 $11,300 $941.67

8 $286,300 $23,858.33 $295,400 $24,616.67

8.5 $307,900 $25,658.33 $12,500 $1,041.67

9 $310,000 $25,833.33 $320,300 $26,691.67

9.5 $333,800 $27,816.67 $13,500 $1,125.00

AS‡ $347,205 $28,933.75

1.65 1.65

STEP PLUS SYSTEM - TABLE 5

FACULTY-LADDER RANKS-PROFESSOR SERIES

HEALTH SCIENCES COMPENSATION PLAN

Scale 6 Scale 6

Minimum Scale Adjusted Scale
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†Already factored into the base. This is the half-step amount to be entered in payroll as an off-scale component.  This 

component is retained as long as the appointee remains at this step.

‡First Above Scale is determined by taking Step 9 dividing it by Step 8.  Round this figure to the third decimal point 

(using the fourth decimal to determine if the third is rounded up or stays the same).  Next, take Step 9 base multiplied 

by the result of Step 9/Step 8.  Last, round this dollar figure to the nearest whole dollar.  
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