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University and Public Service

Recognition should therefore be given to scholars who
prove themselves to be able administrators and who
participate effectively and imaginatively in faculty
government and the formulation of departmental,
college, and University policies.
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both in their
special capacities as scholars and in areas beyond those
special capacities when the work done Is at a
sufficiently high level and of sufficiently high quality,
should likewise be recognized as evidence for
promotion.
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e Similarly,
through service on student-faculty committees and as
advisers to student organizations should be recognized

as evidence, as should

within the
University through participation in such activities as

recruitment, retention, and mentoring of scholars and
students




University Service

e Department/Section

e Hospital (SOM, SVM)

e School/College/Division
e Campus (UC Davis)

Systemwide (UC)




External department review

Tenure and promotion
letters

Advisory boards
(disciplinary, local,
national, international)

Editorial boards/editorships

Professional /7 Public Service

Manuscript reviews
Grant reviews

Conference activities (e.g.,
session chair, symposium
organizer)

Committees in professional
organizations

Elected office In
professional organizations




Not Usually Considered as Serv

Membership in professional
organizations

fE€ uc Davis: Myinfovault

& & {7} | @ Secure | https://myinfovault.ucdavis.edu

Membership in graduate [€ MyInfovault

g ro u p S MyInfoVault is the academic merit and promotions system for the University of California, Da

QE committees
(teaching/mentoring)

External courses and
workshops (professional
competence)

Invited talks (research; some
may be public service)




Service Trajectory

Im paCt O _ Departmental Campus-wide
University

Related to Related
ImpaCt o your research broadly to

Profession area profession

Assistant




Quality of Service

e “She’s committed himself to serving on committees that
directly benefit faculty.”

“His leadership in advising, especially of under-
represented students, is notable™

“Her service on the FPC and other committees has
Involved a substantial time investment”

“He hasn’t contributed much to the department, that |
can tell”




“Outstanding” Service

e May warrant an additional half-step merit advancemen

Remarkable service activities at all levels

Effective leadership in major high-impact service

Major grant for facilitating diversity activities on campus
Elected President of national or international organization
National award for service contributions




How Much Is “Too Much™ Service

When service encroaches upon time
that should be used for teaching or

research 1t 1s too much




How Do | Get Involved In Servi

[ Academic Senate nformal
@ Secure | MUDS:/asis.ucdavis.edu D
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Home Committees Committee Calendar Research Grants

2018-2019 Call for Preference of Service for Standing Committees of the Academic Senate

Graduate Group Chair

Instructions

+ First, salect the committees you are interested in volunteering for by clicking "Add”. You may add as many committees as you wish. To learn more about a committea, click
the committee’s name to open its official webpage.
+ Second, rank your selections on the right side beneath "Rank Your Selected Committees”.

FaC u Ity Execut i Ve + Third, onee you are finished ranking, click "Submit My Rankings” to finalize your choices. Your rankings will be emailed to you.

Academic Senate nae Rank Your Selected Committees

Committee e —

No Committess
Academic Fresdom & Responsibility:
Doscription: The Commities an Academic Fraedom and Responsibility studies canditians within o autsida of Comments
m the University, which in the judgment of the committes may affect the acedermic freedom of the Uriversity o its
incividual members.
Faculty Time Commitment: Ments once per quirter far two hours. Teme commitmint can vary depending on
current events.

Academic Senate O Lo et ettt

admissions and annoliment at Davis.
Faculty Time Commitmant: Four o five hours pir month

Committee on Courses L

‘action policies for academic personnel and aca programs: pays spacial attention to the problams of
admission and retantion of culurally and econamically disadvantaged shudents; and soeks maans of

wrihancing faculty and student awareness and participation in both the EOP and SAA. P ——
Faculty Time Commitmant: Meats once or twice per quartar for bwa hours.

CAP Appoilate Committen:

Dascription: The Commitiee on Academic Parsonnal - Appellate Commities provides advice independent of
the Committas cn Academic Parsanned - Dversight Committes (CAPOC) 1o the Chisd Campus Officer on any
review of 8 parsonnel action beyond the origingl review conducted by CAPOG or & Faculty Personnel
Committon subject 10 the requirements of Diavis Division Bylaw 45,

Faculty Time Commitment: The commitlise meets, on avirage, cnce i month. Additional Sime commitment
wvarles with the number of appeals received.

CAP Oversight Committen:

Dneﬂpl]on The Commities on Academic Personnel - Oversight Subcommities (CAP) advises the Vice
Provest of Acadamic Affairs on all academic parsonnal actions, including mattars of genaral policy. In addition,

CAP appoints the Faculty Personnel Commitiees al the college and school level in consultation with the

Faculty Executive Commitiees.
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