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OUR STUDENT COMMUNITY



UCD UNDERGRADUATE STUDENTS

International 12%

US Citizens and Immigrants 88%

Black / African American 4%

Native American / American Indian <1%

Asian / Asian American 35%

Chicano / Latino / Hispanic 21%

White / Caucasian 26%

Other / Unknown / Unspecified 2%

Source: UC Davis Undergraduate Admissions, Fall 2016.



UCD UNDERGRADUATE STUDENTS

Average Age 21
Over age 25 6%
First-Generation 42%
Female 58%
Male 42%
Other Gender <1%
Receiving some form of financial aid (2015-2016) 72%
CA Resident Tuition, R&B, Fees $35,731

Sources: UC Davis Office of the Provost and UC Info Center, Fall 2016.

Presenter
Presentation Notes
Includes tuition & fees, on-campus room & board, cost of attendance – books, transportation, etc., and health insurance.
24% URM
38% Pell Grant

UC Overall: 21% of students were born outside United States; 40% of students are US-born with at least one parent born outside US
(Source for this??)



UCD GRADUATE & PROFESSIONAL STUDENTS

International 28%
US Citizens and Immigrants 72%

Black / African American 3%
Native American / American Indian 1%
Asian / Asian American 13%
Chicano / Latino / Hispanic 8%
White / Caucasian 43%
Other / Unknown / Unspecified 2%

Female 52%
Male 48%
Source: UC Davis Graduate Studies, 2016-2017.

Presenter
Presentation Notes
Gender leans more heavily male/female when individual program data is examined. 



UCD INTERNATIONAL STUDENTS

Fall 2016 Fall 2013
New Undergraduate

1st year (degree-seeking) 734 484
Transfer 602 255
Exchange (non-degree) 193 80

New Graduate (degree-seeking) 333 303
New Professional 119 33
Total New International Students 2239 1155
Total UCD International Students 6266 2723

Source: UC Davis Services for International Students & Scholars.

Presenter
Presentation Notes
2020 Initiative.  Increase in % of int’l undergrads. 
Fall 2016 incoming class - # of int’l transfer applicants btw F15 and F16 has tripled. First-yr almost double.

In addition to the students listed, a number of non-degree graduate/professional students pursuing:
Language Training (English language program)    175
Exchange VetMed (Doctoral)     1
School of Law non-degree           22
English Teaching program from Colombia              60





UCD NEW INTERNATIONAL UNDERGRADUATE STUDENTS

Top 5 Majors Top 10 Countries of Origin
1. Economics 1. China
2. Undeclared-Social Sciences 2. India
3. Mathematics 3. South Korea
4. Psychology 4. Hong Kong
5. Biological Sciences 5. Indonesia

6. Taiwan
7. Malaysia
8. Japan
9. Canada
10. Vietnam

Sources: UC Davis Services for 
International Students & Scholars 
and UC Info Center.

Presenter
Presentation Notes
In 2015: China = 923; SK (#2 in 2015) = 64. Goes down from there. 



 Various religious and spiritual backgrounds
 Receiving long-term and short-term services for 

disability
 Neurodiversity
 Identify as gay, lesbian, bisexual, transgender, queer, 

intersex, asexual
 Speak English as a second language
 International scholars representing more than 100 

countries
 Undocumented
 Across four generations

UC Davis Student Diversity

Presenter
Presentation Notes
Undocumented
Veterans
Intersecting identities




Principles of Community
“We affirm the dignity inherent in all of us, and we strive to 

maintain a climate of equity and justice demonstrated by respect 
for one another.”

“We confront and reject all manifestations of discrimination, 
including those based on race, ethnicity, gender, gender 
expression, age, visible and non-visible disability, nationality, 
sexual orientation, citizenship status, veteran status, 
religious/non-religious, spiritual, or political beliefs, socio 
economic class, status within or outside the university, or any 
other differences among people which have been excuses for 
misunderstanding, dissension or hatred.”

“We recognize that each of us has an obligation to the UC Davis 
community of which we have chosen to be a part.”



Consider…
How can you can integrate the tenets of the 
Principles of Community in the following 
areas?
 Setting the tone 
 Establishing classroom norms/expectations
Working with diverse students
Communication and interactions
 Building community

Presenter
Presentation Notes
10 mins
Dyad pick one category (3 mins share some ideas)
-For your conversation, consider the PoC course you took online, the opening video, and also your own experiences as students and instructors. 

Go through each item and ask for 1-2 examples from the group
Facilitators can add ideas as well, esp if no one speaks up for a particular point.

Some ideas to reinforce:
You don’t have to get everything right in the moment. You will have an opportunity to see students again, and you can revisit topics; say you don’t know and get back to someone; take time to think about new ideas and info coming from students; 
Think about how you will navigate situations when students object, critique materials or perspectives; when class discussions get heated and conflicts arise. Conflict is an important part of the learning process. One challenge is balancing role of instructor with role of facilitator.

If Trigger Warnings come up – we don’t have a university policy. Alerting to violent or explicit material so students are forewarned can be seen as part of civility/inclusion – students with particular experiences of sexual violence, abuse, etc. will appreciate the knowing this material is coming, especially if it is being viewed/read during class.  Lots in the news about this issue right now (U. of Chicago). Thoughtful piece in resource list from Chronicle of Higher Ed – How 3 professors use trigger warnings in their courses. http://www.chronicle.com/article/How-3-Professors-Use-Trigger/237691



Case
 A student informs you that an examination is 

scheduled on a day of religious observance.  They 
request for consideration to take the examination on a 
different day.



Directive 97-124

“UC Davis seeks to accommodate any student who, in 
observance of religious creed, encounters an 
unavoidable conflict with a test or examination 
schedule…” (Academic Senate resolution, 1997-98)



PPM 210-50: Religious Accommodation
In compliance with the CA Ed. Code 92640 (Accommodation of Religious Creed)

 The University accommodates requests for alternate 
examination dates, without penalty, at a time when the 
activity would not violate a student’s religious creed. 

 Instructors must accommodate students’ requests for 
alternate examination dates for religious creed when 
accommodation does not impose an undue hardship 
that cannot reasonably be avoided. 



Multicultural Calendar and 
Recommended Accommodations

www.ucdavis.edu/calendar/diversity-inclusion/multicultural-
calendar

Presenter
Presentation Notes
This calendar is provided by the Office of Campus Community Relations as an educational resource for the myriad of religious holy days and cultural holidays celebrated at UC Davis. Not only does this calendar offer information about dates and practices, we also hope that the recommended accommodations will be valuable to those planning classroom activities and other academic, co-curricular, and work events. While we aim to include all major religious and cultural holidays, we realize we may have missed one that is important to you. If you would like to suggest a holiday to add to the calendar, or to suggest an edit or correction, please send an email to occr@ucdavis.edu. This calendar is a collaborative effort, and we hope that you can help us make it as comprehensive a resource as possible.



Students with Disabilities
 Students with documented disabilities may be entitled to in-class 

accommodations.

 The student shall provide the instructor with a letter from the 
Student Disability Center (SDC) recommending those academic 
accommodations.

 Students must request accommodation as soon as possible, to allow 
the university reasonable time to evaluate the request and offer 
necessary adjustments. 

Source:  Office of the Registrar



Ideas for the Syllabus
 Expectations

 Principles of Community
 Nature of discourse in class discussions
 Academic integrity
 Use of names and pronouns

 Diverse materials, sources, perspectives, examples
 Reporting procedures 

 Incident of hate or bias
 Sexual harassment, sexual violence

 Accommodation procedures 
 Disabilities
 Religious observances

 Campus resources – academic, social, personal

Presenter
Presentation Notes
You may not have responsibility for the course syllabus; this is an opportunity to think about what to include when you do have this responsibility, and also options to discuss with the faculty member of the course…
How else can you communicate this info if not through the syllabus – Canvas (new SmartSite), email, announcements in class, during your discussion or lab section.
These are suggestions and ideas, the nature of each course is unique, and you can take what is useful.
Many other ideas out there. If time, ask for suggestions.
Reference/remind about ideas that arose earlier in the session




Names & pronouns

 Pre-class email requesting any updates to roster & 
how to designate preferred name

 Have students introduce themselves
 Notecards or seating chart on first day 

 Name and pronouns to be used in class
 Phonetic name pronunciation

 Use the names & pronouns students identify

Presenter
Presentation Notes
Working assumption should be that in every class there are students who go by a different name than the name printed on your roster (nicknames, long names, trans students, Americanized names, etc.) 
Asking and correctly using someone’s pronoun is one of the most basic ways to show your respect for their gender identity.
If possible, send an introductory email out to your class before you meet to ask students if they have names and pronouns they would like to ensure you use when referring to them.
Students can designate a preferred name (first name only) which will then show on Id, directory, class rosters. Instructions on Registrar’s web site. (takes 48-72 hrs for info to populate). NOTE: Does not change name on legal docs/systems – transcripts, payroll, financial aid). Direct link on Campus Resource list.
In case the roster represents a prior name, avoid calling roll or sending around the roster (to sign-in) until you have given students a chance to let you know any preferred names. If you need to call roll from the roster, you could use last names. 
Pass around a seating chart. sign in sheet, or note cards where students can indicate names, pronouns, phonetic pronunciation. Gives  you opportunity to learn it correctly, and then use it when you call on them or refer to them in class.
Mistakes (by you or others) will happen. Correct the mistake and move on. Do not leave it uncorrected (this is worse), even if the student in question is not present.

Example from UWP Syllabus: Pronouns are linguistic tools that we use to refer to people.  (i.e. they/them/theirs, she/her/hers, he/him/his). Because pronouns in English are often associated with gender identity, using each other's correct pronouns is an important way to show respect to each other and create a learning environment that is inclusive to trans* and gender-non-conforming scholars.  Consistent with core values for this course, we will collectively create an inclusive learning environment by doing the following:
1. Offer opportunities for our classmates to share their correct pronouns 
2. Use each other's pronouns correctly, or if pronouns are not known, refer to people by name or with gender neutral language
3. Discuss the group using gender neutral language (i.e. "y'all" or "everyone" versus "you guys").




https://diversity.ucdavis.edu/about/strategic-
plan
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Presentation Notes
PIPELINE, RECRUITMENT, AND RETENTION
GOAL 1: Identify, attract, retain, and graduate a diverse student body
GOAL 2: Identify, attract, and retain a diverse faculty and staff 
CAMPUS CLIMATE
GOAL 3: Advance a climate that fosters inclusion excellence
RESEARCH, TEACHING, PUBLIC SERVICE, AND TRAINING
GOAL 4: Promote diversity and inclusion in research, teaching, public service and training across campus and in neighboring communities 
INSTITUTIONAL COMMITMENT
GOAL 5: Ensure accountability for diversity and inclusion efforts, throughout the campus and in neighboring communities



Diversity and Inclusion Strategic Vision
 Pipeline, Recruitment, and Retention

 Identify, attract, retain, and graduate a diverse student 
body

 Identify, attract, and retain a diverse faculty and staff
 Climate

 Advance a climate that fosters inclusion excellence
 Research, Teaching, Public Service, and Training

 Promote diversity and inclusion in research, teaching, 
public service, and training across campus and in 
neighboring communities

 Institutional Commitment
 Ensure accountability to diversity and inclusion efforts 

on campus and in serving neighboring communities



OCCR as a Resource
 Community Building Initiatives

 Campus Community Book Project
 Soaring to New Heights
 Chancellor’s Achievement Awards on Diversity and Community
 Chancellor’s Administrative Advisory Committees

 Disability Issues Administrative Advisory Committee (DIAAC)
 Staff Diversity Administrative Advisory Committee (SDAAC)
 Status of Women at Davis Administrative Advisory Committee 

(SWADAAC)

 Diversity Education Program
 Workshops on various diversity-related topics
 Staff Development Courses 

 Diversity Awareness Certificate Series
 Cross-Cultural Competency Certificate Series
 “Living the Principles of Community” on-line course



Mikael Villalobos, Ed.D.
mbvillalobos@ucdavis.edu
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