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TOPICS

• The Faculty Code of Conduct [Academic Personnel 
Manual (APM) 015]

• The Principles of Community

•Work Life Program and Policies

• Resources







FACULTY CODE OF CONDUCT (APM 015)

• Part I -- Professional rights of faculty

• Part II – Professional responsibilities of faculty, ethical 
principles, and examples of unacceptable faculty 
conduct

 Expectations focus on the relationship of faculty to: 
teaching & students, scholarship, the University, 
colleagues, & the community

• Part III -- Information on process for review of 
allegations of misconduct









APM 015 Part I: The Faculty Code of 

Conduct as Approved

by the Assembly of the Academic Senate

Ethical Principles

These are drawn primarily from the 1966 Statement on Professional Ethics

and subsequent revisions of June, 1987, issued by the American Association of 

University  Professors. They comprise ethical prescriptions affirming the highest 

professional ideals. They are aspirational in character, and represent objectives 

toward which faculty members should strive. Behavior in accordance with these 

principles clearly precludes the application of a disciplinary sanction. These 

Ethical Principles are to be distinguished from Types of Unacceptable Faculty 

Conduct referred to in the following paragraph. The Types of Unacceptable 

Faculty Conduct , unlike the Ethical Principles, are mandatory in character, and 

state minimum levels of conduct below which a faculty member cannot fall 

without being subject to University discipline. 



APM 015 Part II:  Provides examples of 

unacceptable behavior in the following areas 

• Teaching and Interactions with students

• Scholarship

• University

• Colleagues

• Community



EXAMPLES:  TEACHING & STUDENTS

• Failure to meet teaching responsibilities (e.g., arbitrary denial of 
access; failure to meet class, office hours, scheduled exams; 
demonstrably unfair evaluation)

• Persistent insertion of material unrelated to the subject matter 
into the classroom

 May be seen as an academic freedom issue

• Discrimination/harassment 

• Abetting disruption, interference, or intimidation in classroom

• Having a romantic or sexual relationship with a student for 
whom you have, or should reasonably expect to have in the 
future, academic responsibility



EXAMPLE:  SCHOLARSHIP

Violation of canons of intellectual honesty, such as 

research misconduct and/or intentional 

misappropriation of the writings, research, and 

findings of others

Research misconduct

• Plagiarism

• Falsification of data, findings



EXAMPLES:  UNIVERSITY

• Intentional disruption of University functions/activities 

• Incitement of others to disobey University rules 

• Unauthorized use of University resources/facilities on  a 
significant scale for personal, commercial, political, or 
religious purposes

• Discrimination, harassment of colleagues/staff

• Serious violation of University policies governing 
professional conduct of faculty including:  

• research, outside professional activities, conflicts of 
commitment, clinical practices, animal or human 
subject; violence in the workplace, & whistleblower 
protections



EXAMPLES:  COLLEAGUES

• Evaluating colleagues by criteria not directly 
reflective of professional performance

• Breaching established rules governing 
confidentiality in personnel procedures

• Discrimination, including harassment, for arbitrary 
or personal reasons

• Creating a hostile work environment for colleagues



EXAMPLES:  COMMUNITY

• Intentional misrepresentation of personal views as a 
statement of position of the University or any of its 
agencies 

• Commission of a criminal act which has led to conviction 
in a court of law and which clearly demonstrates 
unfitness to continue as a member of the faculty



APM 015 Part III: 

Faculty misconduct inquiry/investigation

At UC Davis, the review of allegations of violations of 
APM 015 is outlined in UCD APM 015:

1. Informal inquiry/investigation 

2. If reasonable basis exists, a formal investigation is 
initiated

 Faculty reviewer is appointed

 Faculty member being investigated is informed

 Complainant is informed

 May result in administrative or disciplinary action 



UC Davis PRINCIPLES OF COMMUNITY

• We affirm:

 The dignity inherent in all of us

 The right to freedom of expression

 Our commitment to the highest standards of 
civility & decency towards each other 

• We set forth ideals and expectations for campus 
interactions, including:

 treating others with respect & civility 

 finding effective means to disagree, to persuade, 
and to inform through rational discussion 

[http://principles.ucdavis.edu



COLLEGIALITY… a thorny issue

• In general, a collegial faculty member is one who 
adheres to the Principles of Community and shares 
workload and responsibility

• Collegiality is highly valued, as it makes departments 
and the campus run smoothly

• However, a lack of collegiality per se is not  considered 
in the merit and promotion process unless it is 
documented and can be shown to have affected:
• Research/other creative scholarly activities
• Service
• Teaching/mentorship



QUESTIONS?


